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5650 Hurontario Street, Mississauga, Ontario L5R 1C6

 SEQ CHAPTER \h \r 1Offence Declaration

Name:  (please print clearly)
Date of Birth


yyyy


mm
dd

Position:


Employee Number

I DECLARE, since the last criminal record check collected by this Board or since the last Offence Declaration given by me to this Board, that:

 FORMCHECKBOX 

I have no convictions under the Criminal Code of Canada up to and including the date of this declaration for which a pardon has not been issued or granted under the Criminal Records Act (Canada).
OR

 FORMCHECKBOX 

I have been convicted of the following criminal offences under the Criminal Code of Canada for which a pardon under Section 4.1 of the Criminal Records Act (Canada) has not been issued or granted to me.

List of Offences:

1.
a)
Date:
_______________________________________________


b)
Court Location:______________________________________________

c)
Conviction:
_______________________________________________

2.
a)
Date:
_______________________________________________


b)
Court Location:______________________________________________


c)
Conviction:
_______________________________________________
3.
a)
Date:
_______________________________________________


b)
Court Location:______________________________________________


c)
Conviction:
_______________________________________________
(Use additional page if necessary)

DATED at _______________________this ________ day of _____________________, 200__.


(City)
(Day)
(Month)
(Year)

______________________________________

Employee Signature

OFFENCE DECLARATION

INFORMATION SHEET

The provincial government has enacted legislation (Regulation 521/01, as amended) requiring School Boards to collect Criminal Record Checks on all employees and service providers.  The legislation also requires Boards to collect an annual Offence Declaration from all employees and service providers.  The intent of the legislation is to ensure that schools and classrooms are safe places for students.

We realize that staff may have concerns about their privacy and about how the Board intends to administer the legislated requirements.  The Ontario Public School Boards’ Association (OPSBA), in consultation with the provincial Federations and Unions, has developed a plan to meet the requirements of the Regulation while being sensitive to the privacy of each employee and dealing with employees in a straightforward, fair way.

The Board, through the Ontario Education Services Corporation (OESC) has adopted a province-wide protocol and standard forms have been developed jointly by the OESC and the Provincial Federations and CUPE.  These forms have recently been revised by this Board to reflect current dates and information.

The basic requirements of the Regulation are:

1. All new employees must have a Criminal Record Check before starting work.

2. Boards must collect annually an Offence Declaration, signed by the employee which lists all criminal code convictions registered since the date of the Criminal Record Check or last Offence Declaration.

3. For employees transferring, Boards must collect an Offence Declaration, signed by the employee which lists all criminal code convictions registered since the date of the Criminal Record Check or last Offence Declaration, prior to the effective date of the transfer.

Revised December 17, 2003
OVER....

